The Methodist Church

Job Description

Job Title: Community Missioner
Location: to cover South, Central and North areas, Isle of Man
Employed By: Isle of Man Methodist District

Accountable to:

The Community Missioner is a circuit appointment accountable to the Circuit Meeting.
The Community Missioner will work in partnership with the Presbyters.

The Circuit Leadership Team will appoint one named line manager.

The Circuit Leadership Team will appoint a named individual for Supervision.

Aims and objectives

e To encourage and work alongside the membership of the churches through pro- active
involvement in the local community to develop missions.

¢ To build relationships across all ages between church and community groups, both developing
established practice and encouraging new ways of engaging with those “on the fringe”

e Working in conjunction with the God for All facilitator to identify possibilities and help
develop new NPNP Communities

Duties and Responsibilities:

The job will include, but not be limited to, the following responsibilities which will be reviewed
and monitored regularly.

Pastoral care
e Walking alongside members of community, being a bridge between them and the local
congregation.

Spiritual growth
e To take responsibility for your own personal spiritual development.
e To work with local congregations to provide opportunities for the Christian faith to be
explored in a safe, non-threatening, inclusive environment.
e to enable a variety of opportunities for faith-development.

Worship
e To help congregations explore alternative models of worship.

Connections,
e To be a part of the Staff Meeting, and to give report to other meetings as requested.
e Training
e |dentify and participate in relevant training opportunities.



e Willingness to undertake the essential training requirements of the Methodist Church
(EDI/JDS)

Standards of Behaviour and Conduct

The roles are expected to act at all times with due consideration for others and in a manner
befitting their position representatives of the Church and as professionals, whatever their job.

Terms and Conditions:

Terms of appointment: Fixed term for 2 years (to end August 2026)

Location The Employee’s place of work is their home but they will be
required to travel throughout their geographical area within the
Isle of Man therefore a Full Driving licence is desirable for this
role. It may also be necessary to attend meetings on occasion
elsewhere which may be outside normal working hours. Travel
expenses would be reimbursed.

Remuneration: The salary will be £12.01 per hour. The salary is reviewed
annually. Payable monthly, normally the 15th of the month.

Hours of work Average of 60 hours per month, worked flexibly according to
requirements of the role

Expenses By Exception

20 days annual leave entitlement per year plus ten days in lieu
of public holidays in accordance with the Bank Holiday Order
published annually by Tynwald. (these will be pro-rata for part-
time workers)

Holiday entitlement

References Appointment will be subject to satisfactory references

Probationary period Appointment will be subject to the satisfactory completion of up
to three-month probationary period.

Criminal Reference Appointment will be subject to a satisfactory basic Disclosure
clearance and Barring Service clearance.

In accordance with the Equality Act 2010 there is a genuine
occupational requirement that the postholder be a practising
Christian.

Genuine Occupational
Requirement




